



RIO LINDA UNION SCHOOL DISTRICT

Questions Regarding Impact of Reorganization on Employees
Since the voter approval of Measure B earlier this month, many employees may have questions about how reorganization will affect their employment.  The following information may be helpful in understanding the legal rights of our employee groups.
Question #1
How will reorganization impact the classification, salary and benefits for certificated and certificated management employees of the Rio Linda District?
Education Code section 35555 provides that the reorganization of any school district or districts, shall not affect the classification of certificated employees already employed by any school district affected by the reorganization.  The term classification refers to a certificated employee’s status as a temporary, probationary or permanent employee.  Thus, the status of certificated management employees (i.e., Directors, Vice Principals, Principals and Assistant Superintendents) as probationary or permanent employees would not be affected by the reorganization.  However, certificated and certificated management employees could be reassigned to another administrative or classroom position, in accordance with law.
Question #2
How will reorganization impact the classification, salary and benefits for classified and classified management employees?
Education Code section 35556 provides that the reorganization of any  school district or districts, shall not affect the rights of persons employed in positions not requiring certification qualifications to retain the salary, leaves and other benefits which they would have had had the reorganization not occurred.  Thus, the job classification, salary, and benefits of classified management employees (i.e., Supervisors and Directors) cannot be reduced.  Education Code section 45121 provides that persons employed in non-certificated positions shall continue as employees of the unified school district for not less than two years.  

Section 45121 further provides that the governing board of the new unified school district must establish a system of uniform salaries, benefits and working conditions for employees performing like services.  
Question #3
How will reorganization impact the classification, salary and benefits for classified confidential employees?
The rights of classified confidential employees are the same as for other “non-certificated” classified employees.  Thus, reorganization of the districts will not affect such employees’ salary, leaves and other benefits.  Classified confidential employees’ job classification, salary, and benefits cannot be reduced and they must be continued as employees of the unified school district for not less than two years, although they may be reasonably reassigned to other duties.
Question #4
How will the certificated, classified, management and confidential employees of Rio Linda be assigned to the new district?
This is a matter within the discretion of the governing board of the new district to determine.  Certificated administrators who will not be continued in their positions must receive notice of possible release or reassignment pursuant to Education Code section 44951 prior to March 15, 2008.  If they do not receive such notice, they will continue in those positions for the next school year with the new district.  If certificated administrator positions are abolished, administrators with appropriate credentials and seniority may be reassigned to a classroom position and possibly displace a less senior certificated employee.  Accordingly, the new district will have to determine whether a certificated layoff is warranted.  If so, the new district must give notice to any affected certificated employees no later than March 15, 2008.
Classified, classified managers and confidential employees, who are permanent, would be continued in their positions for a period of two years, but could be reassigned to other duties pursuant to section 45121.
Question #5
What will happen to the classified, certificated, management and confidential employees’ seniority?
All employees, whether certificated or classified, would have their same seniority date in the new district that they have in the Rio Linda School District.
For additional information about how the reorganization will affect employees, please call Tom Janis, Assistant Superintendent of Personnel, at 566-1600 extension 1336.

